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A lot has changed since Saint Cloud Hospital opened. But the
hospital's commitment to the community remains paramount.

Saint Cloud Hospital:

A friend in deed

ometimes, as individuals, we examine ourselves and
our relationship to the community. More often, we
inspect others. We notice how much garbage spills
from their bins, whether they weed their lawns,
whether they bring their music out of their homes so the whole
neighborhood gets to listen. In subtle ways, we judge whether they
fulfill their responsibilities as citizens.
As a corporation, The Saint Cloud Hospital also examines
itself. Does its citizenship stand up to inspection? We believe so.
It provides over 2,000 people with employment, virtually none
at minimum wage. It provides charitable services above and
beyond those provided by most for-profit hospitals. It creates a
security that people take for granted—nobody is turned away
because of inability to pay, and almost any kind of illness can be
treated within its walls.
Recognizing that it does create some neighborhood
disturbance because of traffic, the hospital has attempted to
ameliorate the situation by landscaping its grounds in summer,
decorating the hospital at Christmas, and listening to the
neighborhood, trying to find acceptable solutions to problems.
The hospital has sat at its location since 1928, and seen the
city grow around it. Now, contained within boundaries, it is
looking toward more construction and growing pains. But we feel
it should be noted: the hospital is a good citizen, and has every
intention of remaining so. co

ON THE INSIDE:
Hospital Growth
Economic Impact
A Regional Medical Center
Benedictine Tradition
Public Program Costs
Innovations
Community Service
Gifts and Memorials
Beacon Bits
Community Calendar

2
3
4
5
5
6 &7
8 &9
10
11
12

1

Growing With
the Region

SAINT CLOU
OS ITA

ometimes, people look at
plans for the expansion of
Saint Cloud Hospital (SCH)
and ask, why?
To some extent, a view of the
community answers that question. The
1980 census total for the Benton,
Sherburne and Stearns counties was
163,256, the 1990 figure is 190,921, and
continued growth is anticipated.
Population for a sizeable town has been
added to the St. Cloud area in the past ten
years, and more is on the way.
All those extra people require health
care services. For
those in the immediate
St. Cloud area, SCH is
likely to be the place
200
where they will deliver
their babies, lose their

A REGIONAL MEDICAL CENTER
appendixes, have their broken bones set,
and go for various kinds of diagnostic
testing. For those outside the inunediate
St. Cloud area, SCH hopes to be the
regional health care provider; the place
people come to when they need
extraordinary, specialized care dependent
on comprehensive support services.
High quality, high-tech health care is
one of those professional services, one that
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Central Minnesotans used to associate with
the Twin Cities and Rochester. But that is
no longer the case. Approximately 63
percent of the hospital's inpatients are
from outside of the immediate St. Cloud
area. Familiarity with Saint Cloud
Hospital's services, and the fact that people
can find specialty care closer to home than
the Twin Cities, has been encouraged by
outreach services.
SCH medical staff from 13 St. Cloud
clinics or practices also see patients at
clinics and hospitals outside of St. Cloud.
Frequently, these physicians travel with
SCH staff, and use SCH equipment at those
locations. This kind of cooperation helps
more patients receive treatment in their
own communities. SCH does not compete
with smaller hospitals for primary care
services. But in most
cases when those
smaller hospitals
cannot provide a
specialized service,
SCH does. 0

••

•

t's easy to see the contribution
Saint Cloud Hospital (SCH) makes
to the physical well-being of the
St. Cloud area. But people may
not recognize that the hospital also injects a
healthy transfusion of dollars into the local
economy.
According to a study conducted by the
Center for Business Research at St. Cloud
State University, the Saint Cloud Hospital
Corporation created an estimated impact of
$97 million on St. Cloud's economy in 1988.
That figure has certainly increased as the
corporation has experienced growth in the
intervening three years.
The corporation, which consists of
Saint Cloud Hospital, St. Benedict's Center,
Benedict Village, and some smaller
associated health care facilities, is now the
third largest employer in St. Cloud, and has
an annual payroll (including benefits) of
more than $53 million.
Direct spending in the local economy
by the corporation, its employees, patients
and visitors accounted for an estimated
$45.8 million in 1988. This direct expense
generated more spending by local
businesses, and that generated a further
impact on the local economy.
From July 1, 1987 to June 30, 1988,
SCH treated 15,960 inpatients, nearly 50
percent of whom came from outside St.
Cloud. During that same period, 154,151

1988
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1990

FY '88

FY'90

GROWTH

Medical staff

169

203

+34/20.12%

Employees:
SCH
SBC/BV
Total

1,587
344
1,931

1,961
365
2,326

+374/23.57%
+21/6.10%
+395/20.46%

49,277,022
4,555,212
53,832,234

$14,272,417/40.77%
857,555/23.19%
+15,129,972/39.09%

FY '88

FY'90

CHANGE

Inpatients

15,960

16,418

458/2.87%

Outpatients/
treatments/visits

154,151

181,065

26,065/17.46%

Salaries & Benefits:
SCH
35,004,605
SBC/BV
3,697,657
Total
$38,702,262
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outpatient treatments were provided. Over
56 percent were from areas outside St.
Cloud. These percentages have increased
with the development of the hospital's
regional services.
"As we grew as a regional medical
center, we wanted to find out how we were
impacting our community's economy. For
example, the addition of the open heart
surgery program brought direct revenues of
about $4-5 million into the St. Cloud area
that were formerly being spent elsewhere,"
said John Frobenius, president of Saint
Cloud Hospital. "And since we are such a
highly labor intensive organization, most of
those dollars will be spent in the
community."
The study included only Saint Cloud
Hospital Corporation, and not other entities
comprising the local health care
environment such as physician clinics,
pharmacies or nursing homes. SCHC
supports a thriving medical community.
Without the hospital the area would
be unable to support the many
specialized medical practices
currently operating. 0

FACTS

Fiscal Year Ending June 30

1987

Helping The Economy
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Central Minnesota's Regional Medical Center

Holly Kelzenberg was born three
months prematurely and weighed
only 2 lbs. 3 ounces. Today, at 18
months, she is doing line. Without the
regional level of services available at
Saint Cloud Hospital her outcome,
her life, could have been entirely
different.

Continuing the Benedictine Spirit of Service
hen we say that we turn
nobody away from Saint
Cloud Hospital, we mean
WiTjust that.
For example, a retired Central
Minnesota farmer recently became ill. The
treatment he needed cost $73,433. But
unfortunately, the farmer was not insured,
and in no position to pay the bill. He no
longer owned his farm, and was living off
the low income of a social security check.
He did have some savings put away for a
rainy day, and was able to pay $25,000
toward his bill. But that was the best he
could do. Knowing that, the hospital wrote
off $48,433.
"We do have guidelines for these
kinds of cases," said Wayne Lauermann,
manager of billing and collections. "This
family paid us what they could, and we
paid the rest. It happens more than people
realize. The most important thing is,
people are able to get the treatment they
need." By January 31, 1991, after seven
months of the hospital's fiscal year, the
hospital had given over $760,000 in care to
people who simply could not pay. 0

One doesn't see as many Sisters at the
hospital as one did in the 1950s when
this photograph was taken, but the
Benedictine spirit is still evident.
he Twin Cities is still the
place to go for some things:
tall buildings, expensive
parking and really expensive
clothing to name a few.
But for top flight medical care, St.
Cloud has all that most people will ever
need.
Saint Cloud Hospital has built toward
an ever increasing independence of the
Twin Cities, developing its own programs,
improving its skills, and encouraging the
recruitment to St. Cloud of medical
specialists.
St. Cloud doesn't have a severe burns
unit, or a tropical diseases department,
because it has to balance the services it
provides with the demand for those
services. But it does have the kinds of high
tech programs found only in large
* hospitals, including comprehensive cancer
care, neurosurgery, cardiovascular
services, and neonatology. Saint Cloud
Hospital has become a true regional
medical center, but not without effort or
expense.
Cardiac surgery began at Saint Cloud
Hospital on August 1, 1988, the culmination
of more than 1 1/2 years of planning. "To
have a good cardiac surgery program, we
needed to have a strong surgery team,
critical care unit, cardiac rehabilitation,
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lab, blood bank, cardiologists and so on,"
said Dr. John Mahowald, cardiologist with
the St. Cloud Clinic of Internal Medicine.
A key ingredient was training of
personnel. Thirteen critical care nurses,
already highly trained, spent an additional
32 hours in lectures and 80 hours in clinical
(on the unit) training. Surgery staff
received two weeks of hands-on clinical
training at Abbott-Northwestern Hospital
in Minneapolis. A core team of eight
certified registered nurse anesthetists
spent two weeks in training in the Abbott
Northwestern operating room. Across the
hospital, people were asked to take a step
up to meet the needs of specialized,
intense cardiac care.
The same kind of story can be told
about the neonatal intensive care unit.
Neonatologist Norman Virnig came to the
hospital in July 1988. At that time, Virnig
said he expected it would take a year or
more to upgrade the hospital's nursery to
treat seriously ill infants. "We needed a lot
of preparation: administrative policies,
procedures, getting the right pieces in
place," Virnig said. "It really involved a
team effort from nursing, radiology, lab,
social services, spiritual care and many
others to get this program off the ground."
Since then, additional neonatologists
have been recruited, educational

coursework and clinical training for nurses
and other professional staff has been
developed and implemented, equipment
has been bought and installed in
remodeled areas, and lots of tiny people
have passed through the nursery doors.
As a result of these programs and
others like them, more seriously ill people,
young and old, remain close to their
families in Central Minnesota while
receiving treatment. And every patient
benefits from being at a hospital at which
service of the highest standards has
become the expectation. 0

The
Medicare _Medicaid
Fallacy
Qome public figures like to talk about
ki Medicare and Medicaid as though
they are a treasure chest for
unscrupulous hospitals and physicians.
They imply that a reduction in budgets
for public programs doesn't hurt health
care providers, it just narrows the profit
margin.
The truth is that public programs cost
Saint Cloud Hospital millions of dollars,
as the following table shows:

FISCAL YEAR 1989-90

MEDICAID
Calculated cost to
Saint Cloud Hospital
of providing Medicaid
Medicaid reimbursement
Unsponsored expenses

$7,056,867
5,800,618
$1,256,249

MEDICARE
Calculated cost to
Saint Cloud Hospital
of providing Medicare
Medicare reimbursement
Unsponsored expenses

$31,645,246
27,985,418
$3,659,828

TOTAL unsponsored
costs of public programs
absorbed by SCH

$4,916,077
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INNOVATIVE
When people think of health care innovation, hey tend to think of hospitals from out of town.
But when we at Saint Cloud Hospital thin< of innovation, we think of our community.
What are this commu?ity's health care needs,
what innovations can be supported on a local leA to help improve health care in Central Minnesota?
Within that context, Saint Cloud hospital is a truly innovative institution,
and on these pages you can read abut just a few of the things that make it so.

Journey Home offers a safe and structured environment for women to continue their
recover y ,•o»n chemical addiction.

Journey Home/
Passage Home
Recovery
Plus
Chemical
Dependency Services is known statewide
for its ability to spot a need in the
community and develop an innovative way
to meet that need.
That's just what they did with
development and opening of Journey
Home and Passage Home, halfway
houses/extended care facilities. They are
structured, recovery-focused settings for
women and men who have completed
primary chemical dependency treatment.
Journey Home for chemically
dependent women and their children
opened its doors in January 1990. Prior to
its opening, Recovery Plus surveyed social
workers in seven counties surrounding
SCH. The results confirmed the staff's
suspicions that there was a link missing
between treatment and the women's
family/community. Despite growing
acceptance of chemical dependency as a
disease, the stigma of being a chemically
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dependent woman continues, especially if
the woman is a mother. And worrying
about the well-being of their children can
become a barrier to these women
completing treatment.
The program has been so successful
that Journey Home has already outgrown
its first home where it housed 12 women
and 6 children. It relocated in February to a
facility which can house up to 24 women
and 10 children.
Journey Home is the only facility in
the state 1,'here chemically-dependent
women can have their children stay with
them. Because of the program's
uniqueness, it was awarded the Minnesota
Hospital Association's Innovator of the
Year award last fall.
Word from the community was that
there was an increasing need for a men's
halfway house/extended care facility as
well. When Journey Home clients moved
out of their first home in February, the
facility became Passage Home, a halfway
house/extended care facility which can
house up to 12 men. Its programming
modes do not include children.
Both facilities filled to capacity
quickly and have waiting lists.
- DIANE HAGEMAN

Mid-Minnesota
Health Clinic

Lactation
Consultants

rile it may seem difficult
to believe, the stark
reality is that there are an
estimated 17,000 people
who live within a 30-mile radius of St.
Cloud who are underinsured or lack health
insurance altogether.
This was becoming more and more
apparent to Saint Cloud Hospital during
the last several years when the number of
charity care patients and those coming to
the emergency trauma center for primary
care began increasing at alarming rates.
Our hospital is not alone in its
experience. Lack of adequate medical
insurance is a large-scale national problem.
To take a leadership role in
combatting this problem on a regional
level, Saint Cloud Hospital pulled together
various community resources and social
service organizations and looked at
developing a clinic for uninsured and
underinsured patients.
The Mid-Minnesota Health Clinic
(MMHC) opened last fall at the Memorial
Medical Building on 29th Avenue. The
estimated costs for the first year of
operation are $400,000. The clinic received
two grants: $115,000 from the Gannett
Foundation, and $33,000 from the
Minnesota Department of Jobs and
Training to offset some of the start-up and
first year operating costs. Patients will pay
for treatment according to a sliding fee
scale. It is estimated that the hospital will
provide a subsidy of S 175, 0 00 during the
clinic's first year of operation.
This clinic provides many services
including: routine checkups, tests,
prescriptions, immunizations, well-baby
checkups, prenatal care and delivery,
doctor and hospital care, medical
equipment, physical exams, treatment of
acute illnesses and management of chronic
illnesses.
The nature of the clinic will not allow
it to be self supporting. Rather, future
operating expenses need to be raised
through patient payment, individual
contributions, outside funding and subsidy
payments from the hospital. 0
- DIANE HAGEMAN

any women want to
breastfeed their infants,
usually because they
believe that breastfeeding
provides physical and psychological
benefits to mother and baby.
But not all women find breastfeeding
easy, and some wean earlier than they wish
due to problems that are either avoidable
or manageable. Saint Cloud Hospital shares
the belief that breastfeeding is beneficial,
so it employs two lactation consultants to
help prevent and solve breastfeeding
problems, and to encourage a social
environment that effectively supports
breastfeeding families.
The lactation consultants provide
preventive prenatal and postpartum
instruction. They identify early signs of
breastfeeding difficulties and cooperate

with other health workers in maintaining
frequent and regular communication with
the breastfeeding dyad. They confer with
new mothers in the Family Birthing Center
and by appointments with outpatients.
They have provided advice and
counseling not only to people from the St.
Cloud area, but also to mothers and health
care professionals across Central
Minnesota, sometimes over the telephone,
and sometimes during office consultations.
Lactation consultants are a new,
unique and valuable resource to Central
Minnesota. 0

Lactation consultants provide extensive
information, education, and advice to
nursing mothers: for example, how to
hold nursing twins!

Family Practice
Residency
Program
Rural Minnesota has a severe shortage
of family practice physicians leaving some
communities without local health care.
Recognizing this need, Saint Cloud
Hospital has approved a plan for the
development of a family practice residency
training program over the next few years.
Studies have shown that a large
percentage of physicians establish their
practice close to the location where they
completed their residency training. The
plan is that some of the physicians
completing their residency training in St.
Cloud will then live and practice in Central
Minnesota, helping relieve the shortage.
Applications are now being accepted
from physicians for the position of
program director. Negotiations are also
taking place with other physicians and
institutions whose cooperation will be
needed for the plan to succeed. If the
various planning deadlines are met, the
first residents should be at the hospital by
July, 1993. CI
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SERVICE

Service
to the
Community

B

y the sheer value of
the services we
provide, Saint Cloud
Hospital and its people perform
a significant service to Central
Minnesota. Both personally and
organizationally, Saint Cloud
Hospital people have a deep
commitment to making Central
Minnesota a better place to live.
They know it's not enough to just
do their jobs, and in 1990 many
of them were strong leaders in
their communities.
Many times even the
smallest programs can be a
turning point for those who need
them. Providing quality health
care means looking beyond our
own walls to assure that those
needs are being met. Meeting
so many needs is expensive.
During the past fiscal year, we
provided $2.3 million of
charitable and uncompensated
care to the people in Central
Minnesota. We were partially
able to offset our costs for these
services with almost $500, 000 in
grants and funds given by
foundations, and generous
donations from local
organizations and individuals.
The following are some
examples of community service
provided by Saint Cloud
Hospital during the fiscal year.©
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Spiritual Care

Senior Helping Hands

Speakers Bureau

This is a program for older adults who may be experiencing
substance abuse or mental health problems. Last year 485 persons
were helped and over 2,000 were reached through educational
presentations. The Senior Helping Hands office also coordinates
other services. Volunteers with the Medicare/Medicaid Assistance
Program counseled 2,021 seniors last year about insurance issues.
This program is co-sponsored with the American Association of
Retired Persons (AARP), and is funded by the hospital, the
St. Cloud United Way, the Council on Aging and donations. Staff
also trained over 200 volunteers who visited more than 1,500
seniors and helped them deal with past memories and present
situations through the hospital/AARP-sponsored Reminiscence
program.

Fr. Al Stangl, spiritual care department, leads mass at Carter
Place, an apartment building for the elderly.
Spiritual care department staff provided a variety of
counseling and supportive services to patients and their families,
especially in the area of grief support. In addition, services in the
hospital's chapel were attended by many community members.
Besides their hospital work, the department contributed 1,300
hours of community service.

Living Wills
11.

a

Jr

Chemical Health Specialist
in ISD 742
School District 742 and Recovery Plus Chemical Dependency
Services jointly fund a full-time chemical health specialist. This
person works with adolescents, counselors and families to
develop support groups, provide consultations and evaluate
chemical problems.

Substance Abuse Evaluations
More than 400 persons participated in free evaluations and
intervention assistance classes on chemical dependency issues.

Chemical dependency counselors, such as Steve Lanz,
frequently speak to youth groups about the problems of
chemical abuse.
As a public service, a variety of health care professionals
took part on speaking engagements with local businesses,
schools and organizations. The public relations department
publishes a listing of speakers each year and makes it available to
the community.

Home Delivered Meals

Educational Services
The hospital provides many health related educational
opportunities at reduced or no cost for the community and health
care professionals. For example, last year, 895 persons
participated in the CPR training courses. Through agreements
with St. Cloud State University, college courses are available for
health care professionals. The hospital operates an on campus
School of Radiologic Technology and a School of Medical
Technology. It also provides facilities and equipment to North
Hennepin Community College for its associate degree of nursing
program. In addition, student internships are available through
schools and universities in many hospital departments.

As 'manager of the hospital's medical records department
Alice Frechette helps ensure that the hospital fulfills its
responsibilities regarding living wills.
Because formal health care declarations, or living wills, are
normally kept with a patient's medical record, Saint Cloud
Hospital has accepted a responsibility for making these
doctunents available to the community. In addition, hospital
employees frequently provide advice and presentations to groups
on issues associated with health care declarations. The medical
records department now has approximately 500 living wills on
file.

Home Care and Hospice
The staff of these two departments provided 10,428 home
care visits to 414 patients; and 2,711 hospice visits to 187 patients.
Due to insufficient reimbursement, these programs operated at a
loss of $472,977.

Infant Car Seat Rentals
The hospital auxiliary rented car seats to more than 1,100
new parents for a minimal fee.

This program delivers between 90 and 100 meals, 5 clays a
week, requiring coordination of 500 volunteers during the
year.
The homebound and elderly were served over 22,000 meals in
this local program partially funded by the St. Cloud Area United
Way. Unlike many home delivered meal programs, this program is
not funded by the state or federal government.
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Gifts and Memorials
Saint Cloud Hospital acknowledges the following individuals
and organizations who have supported our mission of caring from
December 1, 1990 through February 28, 1991.

GIFTS OF LIFE
ANATOMIC PATHOLOGY LAB
COMPUTER
DeZURIK
Quebecor
CARDIOLOGY
Ronald D. Clark Family
LOUISE AND JOHN EVANS
Mucellus Evans
GREATEST NEED
Raymond N. Hormann
Eugene Horvath
Mike Kenttala
Dorothea Reif
Mr. & Mrs. R. L. Sporleder
David & Elaine Wirth
MARIA ARAGON
Hazel A. Puhlman
FLORENCE GRUNEWALD
Alvin Grunewald
THOMAS McENTYRE
Mr. & Mrs. Norbert Majerus
CASSANDRA (MORRIS) PEARSON
Mrs. Herman Schmidt
GOLDIE SCHWANDT
Arlene & Bill Busk
MARIE WIRTH
Mr. & Mrs. Herbert J. Price
MID-MINNESOTA HEALTH CLINIC
Fran Donlin
tiVffliam & Phyllis LaCroix
Michelle Lardy
Mr. & Mrs. Jerome Loderineier
Robert & Marilyn Obermiller
Debbie Ramsdell
HUBERT MOCKENHAUPT
Joan Mockenhaupt
GEORGINNA MURRAY
SCH Lab Employees
ARNOLD SCHLUETER
Lydia Schlueter
WILLIAM SWANSON
Velda W. Swanson
NICU
Michael & Judy Aurelius
TOM McINTYRE
Virginia Brown
DANIEL PALM
Brenda Berg-Arnold
Beth Hoodecheck
Ellen Kearns

ONCOLOGY

JACK & JANE AMUNDSON'S 25TH
ANNNERSARY
Holly K. Severson

HAROLD MORRIS
Mrs. Herman Schmidt
MARY ELIZABETH PERRIER
SCH Same Day Surgery
Employees
RAYMOND SCHWEIGHOFER
Orville & Alvera Knutson
Margorie & Ben Moore
Emma A. Schweighofer &
Family

HOSPICE
JAMES ALMER
Mr. & Mrs. Glen Omen
ALBERT AUNE
Shirley McNary
MRS. DON BLOMMER
Abe & Donna Eickhoff
AMY CANFIELD
Janice Brownie
Carole A. Jacobs
Marella Larson
MARY DOTY
Mary Bukowski
HAROLD EARL
Mary Earl
SUE EZELL
Hugh Barker
Caroline Bourestom
Beverly Bruton
Dr. Thomas Clapp
Sharon Dragland
Evelyn Eckroth
Eden Prairie Assoc. of
Auxiliary Personnel
Wayland Ezell
Mary Ann Grether
Delaine Halberg
Judith Halligan
Dr. Byron John
Jack & Doris Kelly
Dorothy Leuthner
Angela Luksetich
Karen Magnus
Joyce McCue
Marilyn McPhee
Juanita Marklowitz
Marjorie Moore
Kathleen O'Neill
David Reaney
SCSU - Dept. of Earth
Sciences
Chuck Schlegel Jr.
Chuck & Marge Schlegel Sr.
Anne Schoenberg
Gordon & Yvonne Schrank

Contributors' names are listed following the name of the
person to whom they pay tribute or purpose they support.

Jan Soren

Sorkja Strutz
Dr. Marcia Summers
Ruth Sundby
Jo Tennison
Carol Vick
Maiylyn Villeneuve
Clarice Wesley
Sharon Wieneke
Sandra Williams
Daniel Zielske Jr.
ARNELLA HANSEN
Leander Hansen & Family
DOROTHY HOFFMAN
Mr. & Mrs. Vince Hagen
LLOYD HURD
Mrs. Herbert Price
LORRAINE JANSSEN
Colleen Christenson
Leo Janssen
Nancy Murphy
BEN JOHNSON
Mary Ann Leitch
Mrs. Herbert Price
MARY KNAPP
Donna Clements
Steve Hoen
IRENE KOWOLKOWSKI
Pat Honer
JEROME LENARZ
Regina Lenarz
CATHERINE LORENTZ
Mrs. Lewis McGonagle
TOM McINTYRE
Lila McIntyre
Tom McIntyre Family &
Friends
Wilfred & Mary Schwartz
Don Watkins
NICK MOHS
Anne Schroeder
HAROLD MORRIS
Juletta Libbesmeier
Mr. & Mrs. Dick Lommel
Dick & Jan Maslonkowski
Dan & Doreen Murphy
Jean Peery
Marie Preston
George & Rita Schmahl
Anne Schroeder
Larry & Karen Stern
Barb Weber
STEPHEN MUGGLI
Mrs. Martinella Muggli
DENNIS NEUTZLING
Geraldine Happe

NON-DESIGNATED
Ramona Carpenter
Golden Agers of Holy Cross
Sally Grabuski
Kathryn Hall
Patrick Imgrimd
John Walker
Irene Walsh
DOROTHY OHMANN
Verner & Vera Denne
Loretta Knapp
Arthur Ley
Robert Ohmann

SAINT CLOUD
HOSPITAL AUXILIARY
REMEMBRANCE FUND
CARDIAC CARE
ED HIEMENZ
Bev Ti corers
LUCILLE ZAWACKI
Ray & Rose Augustinack
DONALD BOI-IMER
Monica Daniel
TERESA MEYER
Clara Loesch
ROBERT THIENES Sr.
Ray & Rose Augustinack
TOM MCINTYRE
Agnes Habstritt
GREATEST NEED
BETTY PERRIER
Bonnie Hunstiger
TOM MCINTYRE
St. Cloud Hospital
Telecommunications Dept.
HILDEGARD VEENSTRA
Jim & Helen Nahan
JAYNE YOUNG
Mrs. LeRoy Poganski
CANCER FUND
DONNA JORGENSON
Ray & Rose Augustinack
BETTY PERRIER
Bernie Kmitch

MeadJohnson
Supports
Perinatal
Conference

Jane Larson, 'Vickie Schreiber

MeadJohnson made a
contribution of $2,000 towards the cost
of a perinatal conference on April 4 &
5. The contribution enabled the Family
Birthing Center to bring to St. Cloud
Penny Simkin, a nationally recognized
expert in physiological childbirth.
Jane Larson, medical sales
representative for MeadJohnson, met
with Mickie Schreiber, assistant
manager of the Family Birthing Center,
to discuss conference plans.

Quebecor
Contributes to
Laboratory
Information
System
f” 7

Tri-CAP Provides Grant to
Mid-Minnesota Health Clinic
The Mid-Minnesota Health Clinic has received a grant of
$20,000 from the Tri-County Action Program, Inc. (Tri-CAP).
Tri-CAP is an agency providing a variety of programs and
services to low-income people within a 30-mile radius of St. Cloud.
According to agency community services director Paula Erdmann,
one of the most needed services among this low-income population
is health care of all kinds. "In previous years funds have been used
to pay medical bills directly. Supporting the Mid-Minnesota Health
Clinic is a more effective way of providing services to low-income
people," Erdmann said. This is the second year that the MidMinnesota Health Clinic has received Tri-CAP support.
"We are very pleased to get this because it gives us a head start
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on meeting
our needs. TriCAP has been very
supportive of our
Sheryl Puiesnitz,
clinic and works
Paula Erdmann
with us to make the
clinic a community resource," said Sheryl Priesnitz, clinic manager.
The $20,000 grant, which was applied for on a competitive
basis, comes from a state fund. One of the criteria used to assess
grant applications was the potential for duplication of the service
in other areas.

James J. Hansen, M.D.,
Mark F. Pound

Quebecor Printing made a
contribution of $1,000 toward Saint
Cloud Hospital's new Anatomic
Pathology Management Information
System. The additional computer capabilities will give physicians access to
patients' complete pathology histories
more readily and efficiently.
Pathologist James J. Hansen, M.D.,
explained the system to Mark F. Pound,
vice president and general manager of
Quebecor Printing, who visited the
laboratory recently.

Beacon Bits
ICU Expands, Renovates
During the next several months the
intensive care unit (ICU) will be undergoing a major renovation. It began Jan. 7
and will be completed in three phases.
Along with the patient care areas, the
lounges and hallways will be carpeted or
recarpeted and new wall vinyl will go up.
"The lounges will take on a more updated,
light and airy look. Our patients' families
have commented that the lounges are too
dark and closed off. The families spend
quite a bit of time in the lounges and we
want them to feel very comfortable," said
Beth Honkomp, CCU manager.
"We're completing this renovation for
several reasons. First, we needed to
expand our ICU. It will go from 11 to 19
beds. A goal of ours is to successfully bring
what used to be two units (ICU and CCU)
into one area while keeping in mind that in
the future our ICU may need to specialize. I
think our renovation will accomplish this,"
Honkomp concluded.

ETU Medical Director
Garners State Award
David
Frederickson, M.D.,
medical director of
the emergency
trauma center, has
been named the
Minnesota
Ambulance
Association Medical
David Frederickson Director of the Year.
He was
nominated for the award by Art Otto,
operations manager of Murphy Ambulance
Service, Inc. The nomination reads, in part:
"The mannerism of his frequent
response to trauma and medical scenes is
well respected and appreciated by the
ambulance personnel. His ability to
optimize patient care through supporting
his people versus taking overall control has
enhanced the competency level and
respect of the paramedics. His attention to
detail and fine tuning of the system has
assured that the patient always receives
the best care possible...
"His personal interest in each
individual medic and their skills has
enabled him to authorize progressive
treatment in the pre-hospital setting
through aggressive standing orders. These
vigorous standing orders demonstrate his
confidence and trust in his medical
direction skills as well as his trust in his
medics. Not only have these measures
challenged the paramedics, but they have
optimized the quality and level of care
delivered in the pre-hospital setting."

Current Issues In
Maternal Child Health Care
`Current Issues In Maternal Child
Health Care' is a two-day workshop being
sponsored by the Family Birthing Center
Thursday and Friday April 4 & 5.
Workshop speakers will be Jayne
Byrne, M.S., R.D., clinical dietitian, Saint
Cloud Hospital, Penny Simkin, R.P.T.,
author and lecturer on childbirth
education, Seattle, Washington, and
Christine Ternand, M.D., pediatrician,
endocrinologist, Group Health, St. Paul.
Simkin will be the featured speaker on
the workshop's second day. She is a
national authority in the field of childbirth
education, with a long list of publications
and appearances to her credit. Her
workshop session titles will include `The
Significance of Birth to a Woman,' Keeping
Birth a Normal Experience,' and 'Providing
Support to the Labor Coach.' She will also
provide a free presentation to the public on
the Thursday evening. The presentation,
which will take place in Hoppe Auditorium
from 7-9 p.m., is to be titled "Celebration of
Birth; Childbirth Issues in the 1990's."

Way-Off-Broadway Revue
The hospital is planning
•• •
a fund-raising event named the • • w ••
"Way-Off-Broadway Revue" to •• Ay ••
•
•
•
•
0
benefit the Mid-Minnesota
•
F
•
F
••
Health Clinic. The Clinic
•
provides primary
FUIAIDDyVY
•REVUE •
medical care to people
•
•
from an area within a radius of •. • • • •
30 miles who are uninsured or
underinsured.
The "Way-Off-Broadway Revue" will
be a professional calibre variety show with
full stage Broadway atmosphere. "There is
so much performing talent in this area we
know it will be a great success," said
coordinator Marge Parry. Talent is being
recruited not only for on-stage performance, but also in costume design, poster
design, and many other areas. Children will
be recruited to provide artwork for the
program.
Many local people have already
committed money, time or talent to the
event. Honorary chairpersons for the
benefit are Dr. Patrick and Penny Zook.
Dr. Zook is one of many health care
professionals who have volunteered time
to work at the clinic. "I have found it to be
a rewarding experience. The clinic runs
efficiently and offers outstanding service,"
Dr. Zook said.
Auditions for the event, which will be
produced by a Broadway experienced
director, will take place on May 14 & 15.
Performances will be May 31 and June
1, 1991 at Stewart Hall Auditorium on the
campus of Saint Cloud State University.
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Keeping You Healthy
Community Health Education Classes

EDUCATION
For more information on the
following programs, call 255-5642.

• Child Management for Parents
with Hyperactive, Difficult or
Defiant Children

Place: Hoppe Auditorium
Cost: $40 per couple

• Sibling Classes

Designed for children ages 3-12
years. The child will gain a better
understanding of the where and why
of the time mom spends at the
In this six-week workshop, learn
hospital and the safe way to handle
what special techniques to use to
manage hyperactive children so they their new brother or sister.
Date: April 20
have the best opportunity for
Time: 9 -10:30 a.m.
success.
Place: Fireside Room
Date: Mondays beginning April 15
Cost: $10 per family
Time: 7 to 9:30 p.m.
• Vaginal Birth After Caesarean (VBAC)
Place: Riverfront A and B
Intended to prepare expectant
Cost: $40 individual; $50 couple
couples who are considering a
• Celebration of Birth:
vaginal birth after a previous
Childbirth Issues in the 90s
Penny Simkin, R.P.T., author and - Caesarean.
Date: May 22
lecturer on childbirth education from
Time: 7 - 9 p.m.
Seattle, Washington will speak on
Place: Family Birthing Center
various childbirth issues facing
Classroom
parents today.
Cost: $10 per couple
Date: Thursday, April 4
Time: 7-9 p.m.
Place: Hoppe Auditorium
THE COUNSELING CENTER
Cost: FREE
The following programs are
offered at The Counseling Center.
BIRTHING PREPARATION For more information or program
starting dates, call 255-5777.
CLASSES
These classes are co-sponsored by • Adolescent Group Therapy
An outpatient group for
Saint Cloud Hospital and the
adolescents, both male and female,
Childbirth Education Association.
to enhance self-esteem, develop
For more information or to
skills for dealing with stress and peer
register, call 255-5642.
pressure, and learn to effectively
• Refresher Class in Labor &
communicate thoughts and feelings.
Delivery
Adolescents
who are referred to this
In three sessions an expectant
group are commonly dealing with
couple who has previously
low self-esteem, depression,
experienced childbirth can review
interpersonal problems and/or family
the labor and delivery process,
breathing techniques and relaxation. conflict.
• Eating Disorder Treatment Group
Date: April 3, 10, 17
This 10-week outpatient therapy
Time: 6:30 - 9 p.m.
group is for anyone concerned about
Place: Fireside Room
eating disorders or weight
Cost: $20 per couple
management behaviors. Individual
• Prepared Childbirth Classes
treatment plans are designed with
This comprehensive childbirth
the support of a therapist and
class is designed for expectant
dietitian to decrease the abusive
couples in their 6th to 8th month of
eating behaviors, increase selfpregnancy. It meets for 7 sessions
on Monday, Tuesday, or Wednesday esteem, improve general physical
and emotional health and develop
evenings. Afternoon session
effective communication and coping
available on Tuesdays.
skills.
Date: April 29, 30, May 1
• Compulsive Overeaters Group
Time: 6:30 - 9 p.m.
This is an educational and
Date: April 30
therapeutic group for overweight
Time: 2 - 4:30 p.m.
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people who have had a long history
of compulsive eating. Common
features include unsuccessful dieting
attempts and/or difficulties with
maintaining weight loss.

• Freedom of Choice

RECOVERY PLUS

This is a 12-week group
experience for those who identify
with co-dependency and/or are adult
children of alcoholics or other
dysfunctional family situations.
Date: Thursday, April 18
Time: 5:30 pm

• Family Intervention Workshop

NUTRITION CLINIC

For more information or to
register, call 255-5613.

Learn how to effectively intervene
when a family member or a close
friend has an alcohol or drug abuse
problem. Help yourself learn to help
them.
Date: First Saturday of each month
n- Time: 9 a.m. -12 noon
Date: Third Monday of each month
Time: 6:30 - 9:30 p.m.
Place: Group Room 5, Level 1,
Counseling Center
Cost: FREE, no registration
necessary.

For more information on the
following programs, call 255-5641.

• Type II Diabetes Clinic

Learn to live well with Type II
Diabetes. A team of diabetes
specialists provides a comprehensive
two-day education program in
diabetes management.
Date: April 17, 18
Timer 7 a.m. - 4 p.m.
Place: Nutrition Clinic
Cost: May be covered by
individual health plan.
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